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General description

Jinhua Forever Easy Remembered Commodity Co., Limited (& f£r57x 18 H A EAS)) was located at No. 88, Jiugui Road,
Chengxi New District, Yongkang City, Jinhua City, Zhejiang Province, China (FE#T & £ EH K EHINARX NIEKRE8S).

There was total 3 blocks of buildings within the individual boundary which were owned by a tool manufacturer. The auditee
rented half side of a block of 3-storey building, about 6000m2 from 1st floor to 3rd floor. The 1st floor was used was
metalworking, cleaning, welding workshops by the auditee, the 2nd floor was used as semi-finished products warehouse,
office, polishing workshop by the auditee, and the 3rd floor was used as painting, heat transfer printing, assembly and packing
workshop by the auditee. The other side of the 3-storey building was used by a wood door manufacturer. The other two
buildings were used as production workshops and dormitories by the landlord. The auditee did not share workshops and
workers with other factories within the same location.

The management was positive and cooperative. The management permitted auditor take photos, review documents, interview
workers confidentially. The management signed finding report without opposition and claimed would like to be continuous
improvement. The management confirmed that peak season was not obvious. The auditee didn’t provide transportation,
canteen or dormitories for workers. All the 49 workers were hired by the auditee directly.

The main products manufactured by the auditee were stainless steel cup and bottle; the main production processes included
metalworking, cleaning, welding, printing, painting, assembly, inspection and packaging. No production process was sub-
contracted.

Remark: 1) No contractor or agency labor was used in the factory, which makes the contractor license or permit, agency labor
contract not applicable. No government waivers or collective bargaining agreements obtained by the factory, which makes the
government waivers and collective bargaining agreements not applicable for the auditee.

2) Lead auditor : Rocky Gao, CSCA, registration number 21701948. Auditing company: TUV Rheinland, APSCA
Number:11600007

3) The actual production area of the auditee was inconsistent with the registered address on the business license. The
registered address on the business license was "Third Floor, Building 3, No. 265, Yuquan Road, Xinshi street, Wucheng District,
Jinhua City, Zhejiang Province", and the actual production address of the auditee was "No. 88, Jiugui Road, Chengxi New
District, Yongkang City, Jinhua City, Zhejiang Province". After on-site verification, it was found that the sales office of the auditee
was located on “Third Floor, Building 3, No. 265, Yuquan Road, Xinshi street, Wucheng District, Jinhua City, Zhejiang Province”.
There was no production plants and production processes in the registered address area, and the registered address was
about 50km away from the production address. The mentioned information was informed to RSP before audit and which was
approved by RSP.
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Site Details

Site : Jinhua Forever Easy Remembered Commodity Co., Lim ited

Site amfori ID : 156-029102-001

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Housewares & Specialties
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.




Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

49 Workers
2070 Monthly
2400 Monthly
2403 Monthly
10 Workers

29 Workers
20 Workers
29 Workers
20 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
29 Workers
19 Workers
0 Workers
0 Workers
29 Workers
20 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
6 Workers
4 Workers
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Findings

PA1: Social Management System

The auditee had not set up effective management system to implement the requirement of amfori BSCI Code of conduct and
local laws. 1) The auditee had not set up systemic planning to comply with the established compliance procedure. For example,
the management knew that all employees had not purchased social insurance locally and that the monthly overtime of workers
in the past 12 months had exceeded the requirements of laws and regulations, but the management did not check and rectify
in its daily work; 2) During the interview, employees and employee representatives also had no strong desire to buy social
insurance locally and reduce monthly overtime.
WEHZS &A BRI AN EER RS R K Eamfori BSCHT A MIA HHARIAMMNER, 1) WERAEHRIARKENIFLIEK
MEERUMMNEUHRER, NEERNEMENATIIHEEESMMIHER. MBEIE1298 TANIRA VI EREE T 7%
MEXR, EREERHLEEHENITERELEMNEN; 2) HRPRTMRTARMGEE SRS B N
Bt lEl RSB ZU R EE,
The auditee had established a written capacity planning procedure, but the management had not effectively implemented

the capacity planning procedure. Because the 10 sampled workers had excessive monthly overtime work in 11 out of 12 past
months.

WEHIZA R T BEN~EMAKER, BERRIEERNTEMANER, AR08 TAEIE12MNEHETA
B9 A INYLEBRY,

PA 2: Workers Involvement and Protection

The auditee set the long-term goal of protecting employees, but the workers and worker representative were not involved, and
the workers and worker representative were not clear about the long-term goal of protecting employees in the interview.

WHEEZAHEETRIFRIHKEBT, ERTAMIARTEESS, HKATAMITARTERBRFPRTHKBER.

PA 5: Fair Remuneration

The auditee did not purchase social insurances for anyone out of total 49 employees in local Social Security Bureau. The
management confirmed that they did not purchase social insurance for anyone, since domestic migrant workers' mobility were
high and workers were not willing to buy social insurance locally. Workers and worker representative confirmed that the auditee
did not buy social insurance for them, they had rural cooperative medical care and rural insurance, and were unwilling to buy
social insurances in Yongkang. All 49 staff members, including 1 local worker and 48 domestic migrant workers, all of them
joined more than one month, among them, 5 out of 49 workers were re-employed after retirement, and no temporary workers.
(Reference law: Social Insurance Law of P.R.C, Article 10, Article 23, Article 33, Article 44, Article 53)
WHZHGRBALE 49 BRTHNEMATEHNARBUETHERE, EEEHINEBATARTEIMBIESR
i, ERIMT ARSMERBETARSRNREER MM LR, RIHARTRRBIAKEZGZE At/ ELR, i
/M RN EEETNRR, FERTEKEWUELR, £H492RATEE 1 44T AM 487 5M T A BNIRISET 1
2\3 ) ,H)\EPE S BTABRMNREN, ZEIRNT, (BFEFEMN: (PEARENEHSEIE) $10. 23, 330 44K
)

PA 6: Decent Working Hours

The attendance records of 10 workers sampled from 01 February 2021 to 25 February 2022 showed that 10 workers worked

excessive overtime for more than 36 hours in the 11 out of past 12 months, violating the requirements of laws and regulations.

The monthly overtime hours of 10 workers in three months were listed randomly as follows: 1) in January 2022, the monthly

overtime hours of 10 workers was 44 hours; 2) In July 2021, the monthly overtime hours of 10 workers was 62 hours; 3)

In May 2021, the monthly overtime of 10 workers was 56 hours. (Reference law: Labor Law of the P.R.C, Article 41) Note:

1) the maximum monthly overtime from 01 February 2022 to 24 February 2022 was 16 hours. 2) The production manager

claimed that they controlled daily overtime no more than 2 hours, but never controlled monthly overtime. 3) Workers and worker

representative confirmed that the auditee never controlled monthly overtime, but controlled daily overtime within 2 hours.
WEN10Z TAM20215E27 1 FI202262F25(AMEHIZRET, 108 TAEIEN 1298 BB 1A/ A MBLeY jaEd
T36NNEY, BRTIEREMNER, MENFIETHPSNMEE, 108 TANAMUIENT: 1) £2022415, 108T
AR B INYIRYiE] 44 Nee; 2) 722021478, 108 T AR A MBI E) 79621 h\aY; 3) 122021458, 102 TARA ML
BB 506NN, (BEEEEM: (FEARFEMEFhE) $£415%) & 1) 2022628 185I202242524 Q1%
ABMPEEIR 164N, 2) £F=EERMIAA1ITE B NP ERBE 21 )\ee, BRA1RIZE B e, 3) KRIFA
TRKRBINEEREZARIZE B MNP, BEXMINPHEHEITE2/)\ET A,

PA 7: Occupational Health and Safety

1) The auditee did not carry out the detection of occupational hazard factors. The possible occupational hazards in the auditee
included noise, dust and chemical hazards. The hazards came from metalworking, polishing, painting and other processes.




PA 7: Occupational Health and Safety

(Laws and Regulations: Regulations on occupational health management in workplace, Article 20) 2) The auditee did not
provide pre-job, on-the-job and off-the-job physical examination for metalworkers, welding and painting workers exposed to
noise, dust and chemicals. (Laws and Regulations: Occupation Disease Prevention Law of P.R.C, Article 35)
1) ®wEZFLEARRUIGSERREN, WEZANTENRLEERRIZE, HLEEURKFREES, BEXRET
&I, ik, BREIR. EZTEEEM: (TEFFMRLIESENE) £ 20%) 2) WERAEERERIIESE, ¥
$%&§&%$I,Eﬁ,ﬁ%lkﬁﬁﬁﬁ\ﬁﬁﬂ%ﬁmﬁﬁwmo(%%E@Eﬂ:«¢$k§%ﬁﬁ%ﬂ%%%i»
=
All the 49 workers of the auditee did not purchase work related injury insurance or commercial accident insurance. (Reference
law: Social Insurance Law of P.R.C, Article 33)
W§?€wé%@%Ikmﬁﬁﬁilﬁﬁmﬁ%ﬁﬂﬁ%%ﬁﬁﬁmo(%%i@iﬂ:«¢$AE%ﬂEﬁ%ﬁ@i»
E 3%

Three polishing workers did not wear protective eye masks during operation, and the masks they wore were disposable non-
woven masks rather than dust masks. (Laws and Regulations: The Production Safety Law of P.R.C, Article 45)
SEMAMN T AEMELREEMENFIRE, BEMBNOSER—AEESHEOEMABHEAS, (BFEREM: (PLEA
REMEREEE) £ 45 %K)

The barreled diluent in the painting area was directly placed on the ground, without secondary containers, material safety
data sheets and safety signs. (Laws and Regulations: The Regulation for Chemical Usage Safety in Work Place, Article 14;
Regulation for Safety of Hazardous Chemical, Article 20; The Regulation for Chemical Usage Safety in Work Place, Article 27)
BURDOFAVR AR BN ETHE, RERE XEEH, KEYHRRLMIER, WgE%2ifR,. EEEFEM: (T
EGFR2ERUFRME) £ 14 %, (BRUFRETLEEEA) % 20 &, (TEIMRLFERUFERIE) % 27 &)
1) The auditee failed to provide the completion acceptance report or house property certificate of a block of 3-storey production
building. (Laws and Regulations: Construction Law of the P.R.C, Article 61) 2) The auditee failed to provide the fire acceptance
certificate or filing record of a block of 3-storey production building. (Laws and Regulations: Fire Prevention Law of the P.R.C,
Article 11 & 13) Note: 1) it was found that the building was solid and had no obvious potential safety hazard. Production
workshops, offices and warehouses were equipped with fire-fighting equipment. 2) The management failed to provide written
evidence to prove the area and completion time of the building. During the interview, the management did not know the specific
information.
1) WL SRR ESRE T BB THRWRIRERER~ILE. (BEEFEN: (PEARZNERRZE) F61%)
2) WEHIZAREREIE S BEF BRUEMRIRSKIERHERIZR. (BZEEEN: (REARKMEERE) % 11
M3 %) &iF: 1) MPRIZIERRNENRE, LEPENRLRE. £=FE, DAENCERS THMSEM, 2) BE
EREREBEIEERIERA ZENZANERMT ITHRE, HXPEERENERAERNER.
The auditee failed to provide the qualified annual inspection report and special equipment registration certificate of one freight
elevator in use. (Reference law: Regulations on Safety Supervision of Special Appliance, Article 28; Safety Law of the people's
Republic of China on special equipment, Article 33) It was found that a punching machine in the metalworking area on the first
floor was not equipped with protective grid, and the foot pedal was not equipped with protective cover. (Reference law: The
General Design Principles for the Safety and Sanitation of Production Devices, Article 6.1.4)
WHZA KRB IBERAEBNSRERIRGURSMIGEEIZIE. (BEEFEN: (FhgET2BRE) % 28
%, (PEARENERMIGERSZE) £33 %K) WHAM 1 BT XM SHENSETEBIFEM, MEIREEHE
BHIPE, (BFEN: £FREREIERITEN, $£6.1.4 %)

PA 12: Protection of the Environment

Waste gas and waste water were produced in the production process of the auditee, but the auditee had not obtained the

pollutant discharge license. (Reference law and regulations: The list of classified management of discharge permits for fixed

pollution sources, Article 2)
wz&;g%zﬁﬁ¢ﬁﬁﬁﬂ§mFi,@%WEHH*W%ﬁﬁﬁﬂﬁo(%%E@Eﬂ:«@i%%ﬁﬁ%ﬁﬂﬁ%%
BER £

1) The auditee had not supervised its waste air emission generated from welding and painting processes on periodic basis
to meet the legal requirement. (Reference law: Measures for the Administration of Environmental Surveillance, Article 21) 2)
Noise was generated from metalworking process; however, the auditee had not conducted factory boundary noise monitoring,
and could not provide the factory boundary noise monitoring report. (Reference law: Law of the People Republic of China on
Prevention and Control of Pollution from Environmental Noise, Article 23) 3) The auditee had not established an industrial solid
waste management account to record the type, quantity, flow direction, storage, utilization and disposal of industrial solid waste,
so as to realize the traceability and query of industrial solid waste, and took measures to prevent and control environmental
pollution by industrial solid waste. (Laws and Regulations: China Solid Waste Pollution Prevention Law, Article 36)
1) #WEZFEE EHSMIEEUARBURIER=ERNESHN, UHRRLETHR. (BSFEFEEN: ORRENERENE)
$21%)2) EMIIRPERES~%, AMWEZFSEFE RARENEN, T RRERNRS, (BFE@%
M. (PEARBEMEIFERESREEE) $23%) 3) WEZAHREL T EGREMERSKEIZR=E T EREY)
FhE. BE. AR BE FA. RBEFER, ROMTWEGKEYRLEMR. A&, HREPE T EEREYSRIFEN
Bhf. (BEEFEEM: (PEARENEEFEYSRIFERAE) 5 36 %)




PA 12: Protection of the Environment

Wastewater was produced in the washing process of the factory, but the audited had not carried out wastewater detection, so it
was impossible to know whether the wastewater met the discharge standard. (Reference law: Law of the People’s Republic of
China on Prevention and Control of Water Pollution, Article 14)
T BKERIEREKS=E, BERERERFREKGN, TESHEKSTETHR. (EFEEEEM: (REARHEMN
EKSRBAAE) $E145%)

PA 13: Ethical Business Behaviour

The actual production area of the auditee was inconsistent with the registered address on the business license. The registered
address on the business license was "Third Floor, Building 3, No. 265, Yuquan Road, Xinshi street, Wucheng District, Jinhua
City, Zhejiang Province", and the actual production address of the auditee was "No. 88, Jiugui Road, Chengxi New District,
Yongkang City, Jinhua City, Zhejiang Province". After on-site verification, it was found that the sales office of the auditee was
located on “Third Floor, Building 3, No. 265, Yuquan Road, Xinshi street, Wucheng District, Jinhua City, Zhejiang Province”.
There was no production plants and production processes in the registered address area, and the registered address was about
50km away from the production address. (Reference Law: Regulations of PRC for controlling the registration of enterprises as
legal persons, Article 17) The production and sales of stainless steel cups / bottles were not within the business scope of the
auditee's business license. (Reference Law: Regulations of PRC for controlling the registration of enterprises as legal persons,
Article 13)
WEIZ NSERREFKIFME W H R EAVEMMEAR—8, BB ERVEMtIER “IESEMmERHKIINEE £ RE
2655 3ME=1" , MEEAXANERES IR “WIESETRKRTBENXNERSSS” , MHRLELMWHEZATH
HENANEMT “WIBSETEPXIIEERRK265SIME=HE , IMMUKIFEEE~ BMES~TRE, Tttt
MEFHUAEERLI0NE, (BFEFEN: (PEARSNEGWEAZTICEERG) £ 17%) REWK/HRHEFSH
HEREIWHERAEURBRNEETEN, (BFEFEN: (PEARENERWEAZTCEREF) £ 13%)




